To whom it may concern,


Dave Dorsett has been an employee of DW Systems, LTD., for many years.  While his current driving status will probably not lead to his dismissal, there is no question his inability to fulfill certain requirements is adversely affecting our companies and holding back his advancement in our company.  


Currently Mr. Dorsett is limited to managing a single retail outlet for us.  Even there his lack of driving privileges prevent him from making the occasional delivery or meeting with media outlets to handle his day to day duties in regard to advertising and purchasing.  In the past he had handled a good deal of the business for our company, Image Accentuators, doing consulting with businesses and political campaigns.  He has been unable to function for us in that capacity for over a year now as most business transacts in the client’s office. Nor can he fulfill duties with our manufacturing arm, Douglas~Wayne Ilusioneering, because he is unable to travel to neighboring counties to meet with suppliers and sub-contractors.


From our standpoint as Mr. Dorsett’s employers, we believe it would certainly be a benefit for him to have at least limited mobility, perhaps 6:00 a.m. to 10:00 p.m., Monday through Saturday, in order to be close to his previous value to us as a key employee.

Stephanie ()

Human resources Director

DW Systems, LTD 

